
 

Student Anti Bullying Policy 
 
Contents 
 
 SCHOOL VISION 
1.0  Rationale 
2.0  Aims 
3.0 Achieving our Aims 
4.0 Responsibilities 
5.0 Outcomes 
6.0 Signs and Types of Bullying 
7.0 Strategies 
8.0 Communication 
9.0 Monitoring, Evaluation and Review 
 
Appendix A –   HDS Bullying Allegation Flow Chart  
Appendix B –  SIMS Data Entry Sheet 
Appendix C –  Bullying Complaint Form  
Appendix D –  Peer on Peer Abuse 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Linked Policies 
Student Exclusion Policy 
Whole School Behaviour for Learning Policy 
Whole School Complaints Policy 
Whole School Cyber Bullying Policy 
Whole School Equalities Scheme 
 
 

Adopted by the Governing Body: 15th December 2020 
Review Period:    3 Years  
Review Date:    Summer 2023 

 
 



 
 

Student Anti Bullying Policy 
 
 SCHOOL VISION 

In line with Humphry Davy School vision, which includes a belief in justice and equality for all it is 
important to provide a structured framework to promote a consistency in approach, and to create 
a climate in which all types of bullying are regarded as unacceptable. The Governing Body have 
therefore adopted this policy to address bullying within our student community 

 
1.0 Rationale 
1.1 Attitudes and practices can contribute to bullying, to lower levels of confidence, self-esteem and 

lack of achievement of students. 
 

1.3 This Humphry Davy School Policy endorses the views of Cornwall County Council and takes account 
of the requirements of the 1995 Children Act and ‘Preventing and Tackling Bullying’ – DfE July 
2017 and references Keeping Children safe in Education. 

 

2.0 Aims 
2.1 To promote a secure and happy environment free from threat, harassment and any type of 

bullying behaviour. 
 

2.2 To take positive action to prevent bullying from occurring through a clear school policy on 
Citizenship and Personal Development.  

 

2.3 To show commitment to overcoming bullying by practicing zero tolerance. 
 

2.4 To inform students and parents of the school’s expectations and to foster a productive partnership, 
which helps to maintain a bully-free environment. 

 

2.5 To make staff aware of their role in fostering the knowledge and attitudes which will be required 
to achieve the above aims. 

 

3.0 Achieving Aims 
3.1 All action relating to curricular issues underpins the belief in valuing people as individuals and their 

right to a bully-free environment. 
 

3.2 The stated aims will be further achieved through the school’s policies and programmes already in 
practice. 

 

4.0 Staff Responsibilities 
4.1 All members of staff employed at Humphry Davy School must ensure that they are familiar with the 

responsibilities listed below: 

 To implement procedures to confront bullying in any form. 

 To listen to all parties involved in incidents. 

 To investigate as fully as possible. 

 To take appropriate action, or to refer the matter to a member of the leadership team for 
further action. 

 To record and inform parents of bullying incidents. 

 To promote the use of a range of teaching and learning styles and strategies which challenge 
bullying behaviour. 



 To promote open leadership styles which facilitate communication and consultation throughout 
the education service. 

 To foster by example the values we as a school believe in. 

 To promote the use of interventions which are least intrusive and most effective. 
 

4.2 To monitor the extent to which the above are being carried out through; 

 Regular discussions between leadership, staff, students and parents. 

 Recording incidents of bullying on SIMs (internal system), MyConcern 

 To retain records for monitoring purposes. 
 

4.3 The Head teacher accepts the responsibility to ensure that this policy is adhered to as fully as is 
practicably possible. 

 
4.4 This and other school policies will be reviewed regularly and revised as necessary, in the ongoing 

process of school development planning. 
 
5.0 Outcomes  
5.1  At Humphry Davy School we hope that through the adherence to the contents of this policy we are 

able to ensure that; 

 All relationships are respectful whatever the gender, religion, age, sexual orientation, ability, 
race or social status of the individual  

 Playground supervisors are appropriately trained to recognise, prevent and address bullying  

 Digital technology is used responsibly and not as a tool to hurt others  

 Every effort is made to protect vulnerable individuals  

 There is a shared understanding in the school community of what bullying is and the detrimental 
long-term effect it can have on health and wellbeing  

 All members of the school community are responsible for tackling bullying  

 An anti-bullying policy/strategy is developed, is implemented and subject to regular review  

 Students know what to do when they or their friends are bullied  

 Students express that they feel safe and are taught effective and appropriate strategies to 
deal with bullying  

 Members of staff express that that they feel safe and are able to teach in a positive and 
respectful climate  

 All members of the school community are clear that bullying is not acceptable no matter what 
form it takes  

 Staff and students feel confident in responding to bullying  

 Appropriate joint training for staff, students and parents is delivered and is ongoing  

 Parents recognise their role in working together with the school to resolve bullying issues  

 The school adopts a wide range of strategies as appropriate to prevent and address bullying 
incidents.  

 Everyone has access to a complaints procedure in the event of dissatisfaction with the manner in 
which the report of bullying has been handled  

 
6.0 Indicators of and Types of Bullying  
6.1 Bullying can be subtle or it can be blatant. It can cause short-term suffering for the victim or it can 

go on for years. It can be for clearly identified reasons or for no clearly defined reason.  
 
6.2     Identified as: intentional, repeated, can be physical, verbal or psychological, hurtful, displays and 

imbalance of power, can happen face to face or online 
 
6.3 It is always damaging and it must always be taken seriously and addressed. 



 
6.4 Outlined below are a series of indicators and signs which may suggest that bullying is taking place. 

These should not be taken as an exhaustive list as some may have simple explanations. However, 
suspicions may be raised if these signs are a regular occurrence.  

 Obvious physical signs of being hurt  

 Damage to personal belongings  

 Unwillingness to go to school/absence from school/begins to truant  

 Changes in behaviour, mood or attitude towards learning  

 Child or young person being more “clingy” or emotional than normal  

 Changes in eating or sleeping patterns  

 Signs of stress, anxiety, nervousness  

 Pretending to be ill or becoming ill  

 Bed wetting  

 Self harm  

 Change in normal behaviour to fit in with others  

 Frightened of walking to or from school  

 Does not want to go on the school / public bus  

 Begs to be driven to school  

 Becomes withdrawn, anxious or lacking in confidence  

 Starts stammering  

 Attempts or threatens suicide or runs away  

 Cry themselves to sleep at night or have nightmares  

 Feels ill in the morning  

 Comes home with clothes torn or books damaged and/or has possessions which are  
      damaged or “go missing”  

 Asks for money or starts stealing money (to pay bully)  

 Comes home starving (money / lunch has been stolen)  

 Starts bullying other children or siblings  

 Stops eating  

 Is frightened to say what is wrong  

 Gives improbable excuses for any of the above  

 Is afraid to use the internet or mobile phone  

 Is nervous and jumpy when a cyber message is received.  
 
6.5 Bullying can be manifest itself in many different ways, here are listed some of the most common 

types of bullying which students may be exposed to.   
 

Emotional Being unfriendly, excluding, tormenting (for example, hiding books, threatening 
gestures)  

Physical Pushing, kicking, hitting, punching or any use of violence  
Racial Racial taunts, graffiti, gestures, deliberate physical attacks. It can be identified by the 

fact that victims are singled out because of colour, the way they talk, ethnic grouping 
or religious or cultural practices. 

Sexual Unwanted physical contact or sexually abusive comments 
Homophobic Because of, or focusing on the issue of sexuality. It can be a particular problem for 

teenagers who are confused or unsure about their own developing sexuality. 
Verbal  Name-calling, sarcasm, spreading rumours, teasing  
Cyber All areas of internet, such as email and internet chat room misuse. Mobile threats by 

text messaging and calls. Misuse of associated technology, for example, camera and 
video facilities 



 
6.6 However, bullying can also be for no apparent reason.  
 
7.0 Strategies used to combat bullying at Humphry Davy School: 
7.1 An important element of anti-bullying strategies is the proactive work done through the curriculum 

in addressing the underlying issues and looking at ways of challenging inappropriate behaviour.  
 
7.2 Some of the examples of strategies used to combat bullying are:  

 The use of positive, collaborative approaches to the delivery of teaching which includes and 
involves students in their learning  

 Looking at feelings and discussing with children the kinds of behaviour which causes hurt to 
others  

 Encouraging children to think positively about differences  

 Reading stories which introduce children to people from other backgrounds through pictures 
and positive role models  

 Inviting parents and other members of the wider community into school to participate in all 
aspects of school life  

 Ensuring through discussion that children have the opportunity to raise and discuss any matters 
which are troubling them such as name-calling, bullying, unequal access to certain activities etc  

 Encouraging young people to resolve personal animosities and tensions which have found 
expression in an incident, through, for example, conflict resolution, restorative mediation, peer 
mediation, Circle Time, group work etc.  

 Looking at historical topics which raise issues of discrimination and how it affects society  

 Dealing with discrimination which often underpins bullying behaviour  

 Re-examining the school’s ethos, behaviour, equalities and anti-discriminatory policies and 
procedures to acknowledge the collective responsibility of the whole school community in 
tackling bullying  

 Organise anti-bullying awareness weeks and anti-bullying games  

 Promote positive behaviour  

 Continue mentoring Schemes and Student Voice  

 Involve and consult with parents in school behaviour and anti-bullying procedure 

 Issue questionnaires to students and parents about bullying in school or the community  

 Display posters about anti-bullying  

 Display statements of behaviour, anti-bullying and anti-racism to complement classroom 
practice and procedures  

 
8.0 Communication within Humphry Davy School 
8.1 Whilst every establishment must have an effective policy on anti-bullying, there is also a 

responsibility to communicate the anti-bullying policy to all staff, students, users and parents.  
 
8.2 We will aim to communicate the contents of our Anti Bullying Policy to staff, students, parents and 

carers through:  

 Subject and school development plans  

 Staff handbooks and schemes of Learning 

 House and school assemblies and through mentoring sessions  

 Regular updates in the School Newsletter and letters home  

 The health, CPD and wider curriculum  

 Specific anti-bullying initiatives such as Anti-bullying weeks or days  

 Parents’ meetings or public meetings and parent voice 

 Staff development  



 Student Voice 

 Through our Humphry Davy School website 
 
8.3 All incidents perceived as bullying must be recorded as per the school agreed procedure via 

SIMs/My Concern. These incidents must be followed up until a satisfactory resolution is found and 
recorded in SIMs/MyConcern. 

 
9.0 Monitoring, Evaluation and Review Procedures  
9.1 Evaluation procedures are put in place to provide regular and ongoing review of the effectiveness 

of anti-bullying arrangements. These include an identified contact to receive reports on bullying 
and to analyse these reports and recommend any necessary changes to practice. The following 
standards will be used as a means of measuring performance:  

 

 Willingness to report incidents of bullying  

 Reduced duration of bullying  

 Reduced frequency of bullying incidents  

 Students perceptions that the school is prepared to take action  

 Bystander action/increased sense of collective responsibility  

 Improved attendance  

 Improved achievement  

 Reduced fixed term and permanent exclusions  
 
9.2 Methods of evaluation employed will include:  

 surveying a sample of students, staff, parents/carers to monitor the work  

 using curriculum time or mentor time to focus on anti-bullying work  

 monitoring forms of bullying incidents by the House Leads/Deputy Headteacher 
 
9.3 A wide variety of stakeholders will be involved, we aim to include; 

 Children and Young People from Humphry Davy School 

 Parents and Carers  

 Heads of House 

 Heads of Faculty 

 Senior Leadership Team 

 Parent / Student Voice 

 The Education Service  

 Individual Staff  

 The Community including the relevant partner agencies 
 
9.4 Concerns and Complaints Procedures 

If you have concerns or complaints regarding the service you are receiving, these can be 
addressed by contacting the Headteacher in the first instance; Mr W Marshall, through his PA at 
Humphry Davy School.  

 
 
 
 
 
 
 
 
 



APPENDIX A – BULLYING ALLEGATION FLOW CHART 
 

 
 
 
 



 
 
APPENDIX B - Bullying record - SIMS Data Entry Sheet 

 

 



 

 

 
 
APPENDIX C - Bullying record forms 



 



 



 
 



 
 
 
 
 
 
 
 
 



APPENDIX D – Peer on Peer Abuse  
 
 

Understanding what peer-on-peer abuse is: 

Peer-on-peer abuse is most likely to include, but may not be limited to: 

• Bullying (including cyber-bullying) 

• Physical abuse such as hitting, kicking, shaking, biting, hair pulling or otherwise causing physical harm 

• Sexual violence and sexual harassment 

• Upskirting 

• Sexting (also known as youth produced sexual imagery) 

• Initiation/hazing type violence and rituals 

This is explained in paragraph 29 of DfE Keeping Children Safe in Education. 

 

At HDS we provide appropriate and regularly updated staff training (most 
recent training in May 2021 for all staff and Governors): 

It’s vital to know how to identify peer-on-peer abuse early to prevent it from escalating. At HDS we 
provide staff with regularly updated and appropriate safeguarding training that enables them to 
understand: 

• How to identify the indicators of abuse 

• What to do if they have a concern about a child 

• How to respond to a report of abuse 

• How to offer support to children 

• Where to go if they need support 

This is explained in part 1 of Keeping Children Safe in Education, the Department for Education's (DfE's) 
statutory safeguarding guidance which all staff have read and signed. 

At HDS we challenge inappropriate behaviours: 

As reflected in our behaviour policy/anti-bullying policy and measures we have in place to address all 
forms of bullying. Our child protection policy also includes the procedures we have in place to minimise the 
risk of peer-on-peer abuse. 

As part of enforcing these policies and measures, staff challenge inappropriate behaviours by, for 
example: 

• Making clear that sexual violence and sexual harassment is not accepted, will never be tolerated and 
is not an inevitable part of growing up 

• Not tolerating or dismissing sexual violence or sexual harassment as ‘banter’, ‘part of growing up’, ‘just 
having a laugh’ or ‘boys being boys’ 

We have clear sanctions and restorative practices in place to respond effectively to incidents.  

This is outlined in the DfE's guidance on sexual violence and sexual harassment (page 7).  

https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
https://www.gov.uk/government/publications/sexual-violence-and-sexual-harassment-between-children-in-schools-and-colleges


At HDS we provide a preventative curriculum programme: 

Address issues associated with peer-on-peer abuse 
Our curriculum ensures that children are taught about safeguarding, including how to stay safe online. 
However, we also tackle issues such as: 

• Healthy and respectful relationships 

• What respectful behaviour looks like 

• Consent 

• Gender roles, stereotyping and equality 

• Body confidence and self-esteem 

• Prejudiced behaviour 

• Sexual violence and sexual harassment 

These issues are addressed in an age-appropriate and inclusive way, and explored through computing, 
relationships and sex education (RSE), and personal, social, health and economic (PSHE) education 
provision as well as assemblies and topics at tutor time. 

Resources: 
Child Exploitation and Online Protection (CEOP) Command has developed resources to help support young 
people with developing confident, healthy approaches to relationships and the internet. These include 
videos, toolkits and activities that can be used in lessons, assemblies, or shared with parents.  

Childnet International has an online safety PSHE toolkit with films and lesson plans exploring issues such as: 

• Cyber-bullying 

• Sexting 

• Peer pressure 

• Self-esteem 

The National Society for the Prevention of Cruelty to Children (NSPCC) has a range of safeguarding 
teaching resources on personal safety, healthy relationships and online bullying. Useful for staff and 
parents. 

At HDS we work with local partners 

Peer-on-peer abuse incidents and/or inappropriate behaviours can be associated with factors outside of 
the school. We will always consider the context when preventing and dealing with such incidents. 

For example, when tackling violence it's important to: 

• Understand the problems that young people are facing both in school and in their local community 

• Understand if this form of behaviour has come from unmet emotional needs and trauma  

• Consider possible avenues of support 

• Work with local partners (who may have valuable information, resources or expertise) such as the 
police and youth offending teams. Our safeguarding partners may also be able to provide 
support. 

At HDS we seek specialist support when required: 

It is a careful consideration to engage and seek external input, particularly when approaching sexual 
violence and sexual harassment as part of preventing peer-on-peer abuse. Specialist organisations may 
be able to support us via training, assemblies and direct support.  

https://www.thinkuknow.co.uk/professionals/resources/
https://www.childnet.com/resources/pshetoolkit
https://learning.nspcc.org.uk/safeguarding-child-protection-schools/teaching-resources-lesson-plans/
https://learning.nspcc.org.uk/safeguarding-child-protection-schools/teaching-resources-lesson-plans/


• NSPCC 

• UK Safer Internet Centre 

• Brook 

• The Anti-Bullying Alliance 

 

 
At HDS, when responding to reports of Peer on Peer abuse, we do and do 
not: 
 

https://www.nspcc.org.uk/
https://www.saferinternet.org.uk/
https://www.brook.org.uk/our-work/category/sexual-behaviours-traffic-light-tool
https://www.anti-bullyingalliance.org.uk/


  17 

 


